Engaging students in a

HOLISTIC
COMMUNITY

through
RESTORATIVE PRACTICES,
MENTORING, CONFLICT RESOLUTION,

AND THE CODE OF CONDUCT
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LIBERTY UNIVERSITY

OFFICE of COMMUNITY LIFE



Responding to incidents involving the Liberty Way

When an alleged violation is reported, you will have the opportunity
to discuss the situation and share your perspective.

THE ASSOCIATE DIRECTOR WILL:
» Gather information
» Assess the impact
» Review all relevant information with you
» Determine if violations of the Liberty Way have occurred
» Determine the appropriate course of action

YOUR OPTIONS:
» Provide a Statement for Record (optional, but highly encouraged)

» Choose a support person for any meeting or phone conversation
(optional)

» Physically/personally review all relevant information (may require a
formal request)

» Leave meetings at any time

Please note that the community standards process will proceed with all available information even if you
choose not to participate.

OUR EXPECTATIONS:

» Promptly respond to calls and emails from our office
(i.e., within 48 hours of initial contact)

» Attend all requested meetings on time
» Communicate honestly and openly
» Communicate respectfully

OUR GOALS:
» Restore the Liberty community
» Promote personal accountability and honesty
» Encourage and empower wise decision-making
» Impact Liberty University positively

The Conduct Review Committee may review level 3 and 4 violations. The committee convenes
once per week to assess violations and render decisions. If you are found responsible for a
violation, the associate director will inform you of the violation(s) and sanctions.

Learn more at Liberty.edu/CommunityLife




