
 
 
 

 
COURSE: EVAN 950  
COURSE TITLE: HEALTHY CHURCHES  
FACULTY NAME: DAVID W. HIRSCHMAN 
PHONE: 434.592.4140  
E-MAIL: DWHIRSCHMAN@LIBERTY.EDU 
 
I. COURSE DESCRIPTION: 

 This course equips students with an understanding of the importance and role of health in 
 the life of a pastor and the church, and to enable the skills needed for providing pastoral 
 leadership leading to a healthy, growing, and multiplying twenty-first century church. 
 Emphasis will be placed on church health/growth, church planting, church multiplication, 
 and postmodern ministry factors. 
 
II. RATIONALE: 

Christ loved the church and gave Himself for her. Nothing is as beautiful or effective as a 
local church that is full of life, health, and vitality.  God’s plan for creating healthy 
churches involves God-called pastoral leaders who equip believers to do the work of the 
ministry.  This course will provide students with an understanding of the nature of 
healthy, growing, multiplying churches along with the needed mindset and skills to help a 
church realize health, growth, and multiplication.  

 
III. PREREQUISITES:  

None 
 
IV. MATERIALS LIST 
 

REQUIRED READING: 
 
Browning, Dave. Deliberate Simplicity: How the Church Does More by Doing Less. 

Grand Rapids, MI: Zondervan Publishers, 2009. ISBN: 978-0310285670. 
Macchia, Stephen. Becoming a Healthy Church: Ten Traits of a Vital Ministry. Grand 

Rapids, MI: Baker Books, 1999. ISBN: 978-0801011771.  
Greer, J.D. Gospel: Recovering the Power that Made Christianity Revolutionary. 

Nashville, TN: B&H Publishing Group, 2011. ISBN: 978-1433673122. 
Cole, Neil. Church Transfusion: Changing Your Church Organically – From the Inside 

Out. San Francisco, CA: Jossey-Bass, 2012. ISBN: 978-1118131282.  
 



Bergler, Thomas. The Juvenilization of American Christianity. Grand Rapids, MI: 
Eerdmans Publishing Group, 2012. ISBN: 978-0802866844. 

Cole, Neil. Organic Church: Growing Where Life Happens. San Francisco, CA: Jossey-
Bass, 2005. ISBN: 978-0787981297.  

 
Disclaimer: The above texts provide information consistent with that required by state 
licensing boards in the class subject area.  Liberty University does not necessarily 
endorse specific religious, philosophical, or political positions found in these texts. 

 
 
V. MEASURABLE LEARNING OUTCOMES  

Upon completion of the course, the student will be able to: 

A. Identify the facets of health and its applications within a church ministry context. 

B. Assess the vitality of health as associated with the various facets of ministry within a 
church context. 

C. Construct a health program for implementation within a church ministry context. 
D. Analyze the nature and function of intimacy within the leadership and membership of 

a church ministry. 
E. Construct a plan for personal spiritual intimacy for use in a church ministry context 
F. Implement a strategy for multiplication resulting from spiritual reproduction within a 

church ministry context. 
G. Analyze the use of personal time and financial resources leading to efficient and 

effective usage. 
 
 
VI. COURSE REQUIREMENTS AND ASSIGNMENTS 

 
A. Class Attendance: (5%)  

Due to the amount of information discussed and covered in the course, attendance 
each day of the course is mandatory.  Some information presented in class will not be 
covered in the text or the extra reading assignments.  As well, meaningful 
participation is essential to the overall learning process. 

 
B. Journal Article Response: (10% [2@5%])   

During the class each student will give a brief oral summary of an assigned article. 
The summary should be 5 to seven minutes in length and should not exceed ten 
minutes. In their presentation, each student will present the primary finding from the 
journal article that will enhance learning for the entire class. This assignment is 
especially important because of the need to find a personal theological position on the 
topic affecting ministry in the Twenty-First Century. This assignment will cause you 
to read through an article looking for findings that will benefit the entire class. 



 
C. Time Usage/Schedule Evaluation: (10%)  

Students will complete an evaluation of their weekly time usage/schedule according 
to the assignment instructions included with the course materials 

 
D. Financial Management Evaluation: (10%) 

Students will evaluate their financial management according to the assignment 
instructions included with the course materials. 

 
E. Book Critiques: (30 % [3 @10%]) 

Students will critique three texts of their choosing from the course texts according to 
the Book Critique Assignment Instructions included with the course materials. 

 
F. Church Health Project: (35%) 

Students will submit a 20-25 page paper addressing Church Health from the 
perspective of their own church ministry, incorporating the significant elements 
discussed in class.  In final form, this will be a 20-25 page paper with at least 15 
sources from 2005 and newer.  Students must adhere to Turabian formatting for this 
paper.  

 
 

VII. COURSE GRADING AND POLICIES 

A. Weighting of Assignments: 

Class Attendance/Participation:   5%  
Journal Article Responses  10% 
Time/Schedule Evaluation  10% 
Financial Management Evaluation 10% 
Book Critiques   30% 
Church Health Project   35% 
   Total            100% 
 
 
 
 
 
 
 
 
 
 
 



B. Grading Scale: 

940-1000 A 
920-939 A- 
900-929 B+ 
860–899 B 
840–859 B- 
820–839 C+ 
780–819 C 
760–779  C- 
740–759 D+ 
700–739 D 
680–699 D- 
BELOW 679 F 

 
VIII. Attendance Policies: 

Regular and punctual attendance is required of all students. As this course is an intensive, 
any significant loss of class time will result in removal from the course or failure of the 
course at the discretion of the professor. Additionally, active participation is required 
during the intensive and is the basis for 10% of the students overall grade. 

 
IX. Other Policies: 

A. Academic Misconduct 
Academic misconduct is strictly prohibited.  See The Graduate Catalog for 
specific definitions, penalties, and processes for reporting. 

 
B. Disability Statement 

Online students with a documented disability may contact the DLP Office of 
Disability Academic Support (ODAS) at dlpodas@liberty.edu to make 
arrangements for academic accommodations.  Residential students with a 
documented disability may contact the Office of Disability Academic  
Support (ODAS) in TE 127 for arrangements for academic accommodations. 

 
C. Drop/Add Policy 

Consult the Graduate Catalog for drop/add policies. 
 

D. Dress Code  
Students are expected to maintain a neat, professional appearance while in class.  
Consult the Liberty Way for appropriate guidelines. 

 
E. Classroom Policies  

Classroom policies will be established and enforced by the individual instructor. 
 
 
 



F. Correspondence: 
 Students are expected to communicate in a professional manner at all times 

whenever emailing classmates, professors, or any employee of Liberty University. 
Because there is no accompanying tone of voice, facial expressions or body 
language, email communication is more easily misinterpreted than face-to-face. 
Your emails should be courteous and well thought out to avoid knee-jerk 
responses that will be interpreted as “flaming” or sarcasm. Communicate 
complaints directly to the individual involved.  Do not send a blanket email to 
everyone in the class or to administrative personnel until you have communicated 
your concerns directly to the person involved and allowed them time to respond. 
Do not post a message to the class on Blackboard that is more appropriate for an 
individual. Avoid offensive language of any kind. 

 
 


