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History and Vision 
 
In 2005, at the request of the late Dr. Jerry Falwell, Dr. Vernon Whaley moved to Lynchburg, 
Virginia to lead Liberty University’s Center for Worship.  When he arrived, there were only four 
faculty members and seventy students in the program.  In the years following Dr. Whaley’s arrival, 
through an amazing outpouring of the blessing of God, the department grew to twenty full-time 
faculty members, four adjunct professors, 600 students, an undergraduate degree with ten 
specializations, as well as three master’s degrees.  This explosive growth prompted an exciting 
change in the fall of 2012 when the Center for Worship was combined with the Department of 
Music and Humanities to form the new Liberty University School of Music.  Under the new 
school, two distinct Centers have emerged: The Center for Music and the Performing Arts, and The 
Center for Music and Worship.  Now, as Dean of the Liberty University School Music, Dr. Whaley leads the 
seventh largest music school in the United States with a passion and desire to train up musicians as Champions for 
Christ. 
   
With a mission to train champions for Christ in all fields of study, Liberty University’s Center for 
Music and Worship holds at its core the desire to train and equip worship leaders for the evangelical 
community.  Center for Music and Worship students are a part of a movement devoted to teaching 
God’s people of the twenty-first century how to worship in spirit and truth.  The need for students 
to acquire practical, hands-on experience is a natural extension of the worship degree.  An 
internship is the summit of the student’s preparation and is essential to their development in 
becoming a minister of the gospel of Jesus Christ.  For the last eight years, Center for Music 
and Worship students have participated in internships all over the United States and abroad.  
Students have served in churches in more than twenty-five states as well as, Korea, Germany, Asia, 
and Canada.  Our desire is to serve the Church, both locally and globally.   
 
The internship is a win-win opportunity for students and local ministries.  Our internships allow 
churches, ministers of music, pastors, and congregations to invest in the lives of some of the 
brightest and most gifted musicians.  This internship also clearly benefits our students as it provides 
much needed opportunities for them to be mentored and trained by professionals in ministry.  This 
ten-week mentoring experience is strategically designed for churches seeking to engage aspiring 
worship leaders in meaningful ministry opportunities. 
 
 
“We believe God's calling on worship leaders includes responding to the demands of a 
broad, culturally diverse evangelical community. This calling is not based on stylistic 
musical preference. Rather, it is founded on this principle: When God cal l s  a person to l ead 
worship;  He cal l s  them to meet  the worship needs o f  His people  -  young and old al ike.” 

  
– Dr. Vernon Whaley , Dean of the Liberty University School of Music 
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Student Testimonials  
 
“My internship could not have been a better experience!  I loved being able to learn the methods of ministry 
at my host church by watching AND doing.  Not only did I have the opportunity to learn and grow as I 
watched the worship staff serve the local church but I was actually able to jump in and serve as well.  For me, 
it was the perfect way to learn by watching and then doing, all under the supervision of my mentor who gave 
me invaluable feedback.  It was so vital to be around veterans of the ministry who have done what I hope to 
do in ministry.  This experience shaped me as a worship pastor and will forever impact how I lead and serve 
the local church.” – Jos iah  
 
“It was a great experience in that it stretched me to my limits and challenged me in ways I never would have 
thought. It was a good real life experience that I can look back on when I start my own ministry.” – Monique  
 
“I had an excellent internship experience.  I was able to have the "small-church" experience, which allowed 
me to see and be a part of many areas of ministry and receive a lot of personal attention. My supervisor 
created an excellent curriculum for me that consisted of critical thinking exercises and discussions, meetings 
with other worship leaders and church staff, and challenging integration of applied skill. This internship 
allowed me to see the background of local church ministry and taught me a great deal about worship 
ministry.” – Luke 
 
“It was an incredible opportunity for me to study under a Godly example who strived for the best out of his 
people and himself.  Going into this summer I dreaded the church I was headed to, but God completely 
changed my view of that type of ministry and that area.” – Miche l e  
 
“My internship impacted me in that the opportunity provided to spend a week at the youth camp brought me 
to a state of complete surrender before God. This will help me in my ministry because now I have direction. I 
understand the purpose being a worship leader.” – Matt   
 
“Everything I learned will help me build my ministry when I graduate. Everything I learned about behind the 
scenes, and everything I learned up front will help me lead people to better themselves at they do.  God can 
use me to impact lives that need to be impacted.” – Chris  
 
“My internship was the most incredible thing that could possibly have happened to me this summer. There is 
just something about taking what you have been learning in a classroom and having the opportunity to use 
that information and skill set to impact a community of people you have never met before for the glory of 
Jesus Christ. I learned so much and I was challenged to grow in so many ways.  I think the best way to sum 
up my internship is to say that I didn't want to leave; in fact, I'm headed back there for break next weekend to 
spend time in my home away from home.” – Miche l l e   
 
“My internship prepared me specifically for the area of study that God has called me to.  I was able to 
participate in opportunities that I have never been able to experience, and I was stretched in many ways.  I 
learned more about myself, my calling, and most importantly about my God.”  – Paul  
 
“The Center for Worship Internship is a great experience and a blessing for not only the church where we 
serve, but for us as a student as well. It is awesome being able to take on the role of a worship pastor and 
conduct the orchestra, direct the choir, and plan the services. The people become like family and there are 
plenty of opportunities to minister to the people and make a difference for Christ.” – John  
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Pastor Testimonials 
 
 
 “The internship program of Liberty's Center for Worship is outstanding.  The quality of student and the 
criteria established by the curriculum helps the host church fully invest in the life of a future leader.  These 
great kids come ready to serve and we have learned a great deal from them. Thanks, Liberty for your hard 
work!”  

– Pastor  Bi l l  Shi f l e t t  of Lenexa Baptist Church, Lenexa, KS 
 
“I always find that the interns from Liberty University have a teachable spirit, are eager to learn, and willing to 
work hard. Having them here has given me extra hands when we need it, new perspectives, and great 
ideas.  I've never been disappointed in them and our church family has been greatly blessed by them!”  

– Pastor  Mike Lawrence  of Brentwood Baptist Church, Brentwood, TN 
 
“I've had the privilege of having interns from Liberty's Worship Arts department for 6 years now and I 
cannot say enough good things about this program!  Not only are we as a church able to have very gifted 
students come and work with us and for us, but we are also able to invest in the future of worship 
ministry.  Want to live forever?  Give your knowledge away to this next generation of worship leaders!”  

– Pastor  Mickey  Henderson of Dauphin Way Baptist Church, Mobile, AL    
 
“Each year we host Liberty interns and they all bring different gifts and perspectives to our ministry.  We 
invest in them and they invest in others...not just learning to work in a church but ministering to others.  Our 
people connect with each one and they leave an indelible impression on the hearts and lives of our 
people.  We believe in the students that are trained at Liberty University because the education they receive 
prepares them for successful ministry and they prove it every year!  We appreciate greatly the opportunity to 
partner with Liberty University in this intern program.”  

– Pastor  J e f f  Brocke lman of Prestonwood Baptist Church, Dallas, TX 
 
“Our worship & music ministry has greatly benefitted from the Center for Worship's internship program. I 
was amazed to see how well the Center for Worship connected our church with an intern who was the 
perfect fit. In fact, this intern is now a full-time ministry associate. Keep up the great work and we look 
forward to continuing our relationship with the Center of Worship.”  

– Rev.  B.  Mark Walker  of Lawndale Baptist Church, Greensboro, NC 
 
“We have been part of the Liberty Internship Program for five years now, and each year the interns have 
been a true blessing to our worship ministry and to the entire church. Their passion for Christ and eagerness 
to learn as they service are such an encouragement to me, to our staff, and to the church. Each year I have 
church staff and members asking me if we could just keep the interns for the whole year!”  

– Pastor  John Wil l iams of Hebron Baptist Church, Dacula, GA 
 
“Our experience with the Liberty internship program has been positive.  We have hosted five interns over the 
last three years and I can say that each intern brought some unique opportunities and gifts that helped 
advance the worship ministry.  Our people enjoy investing in these young leaders and take great pride in 
seeing them progress throughout the weeks.  We keep in touch with past interns and share in their success as 
the Lord places them in ministry positions.  I recommend the internship program to any church who would 
like to on the responsibility of investing in the future of Kingdom focused worship leadership.”  

– Pastor  J .P .  Kwok of Bellevue Baptist Church, Owensboro, KY 
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Description  
 
The Worship Internship is a capstone course for those students majoring in Worship and Music Studies at 
Liberty University. It includes a minimum of 400 hours supervised ministry experience in an approved 
worship ministry of a local church or parachurch organization. The course is usually completed the summer 
between the junior and senior years. Special consideration is given to course completion during the last 
semester of a student’s senior year. 
 
Rationale and Learning Outcomes 
 
It has become increasingly more important for students to have opportunity to apply learned principles of worship 
leading under the direction of teachers, mentors, music directors, and/or pastors. This experience should be gleaned 
over an extended period of time in the local church under the supervision of local church leadership.  
 
Experiences should be designed so that the student understands the responsibility of submitting his/her self to pastoral 
authority. Experiences should include, but are not limited to crafting worship services for small groups; rehearsing 
choirs, ensembles, praise teams, or praise bands as needed; singing with praise teams and/or playing with praise bands; 
developing multi-media power-point type presentations; participating in drama teams; assembling a team of worship 
leaders and teachers for specific missions related activities; or assisting media teams in the preparation and presentation 
of worship through video, computer, and audio venues. 
 
Upon completion of this course, the student will be able to: 

1. Articulate the purpose and process of ministry preparation for a worship leader  
2. Demonstrate the ability to work within the confines of a church staff  
3. Organize, plan, and present worship services in a variety of local church settings  
4. Articulate goals practical to worship and design plans of action to meet specific demands  
5. Manage a team for the purpose of planning weekly worship presentation  
6. Guide others in the process of finding and using tools for ministry 
7. Plan a calendar for worship ministry including meetings, rehearsals, special programs and events. 

 
Internship Experience 

The Worship Internship is approximately 400 clock hours of on-location, professional ministry. The student 
has the option (upon approval of participating church and supervising mentor) to complete the requirement 
as part of 10 forty-hour workweeks. 
 
Internship Placement 

The intern is assigned to a church or ministry by the Internship Staff at the Center for Music and Worship. 
The intern is to work as assigned in the worship and music programs at the church/ministry for a range of 
pre-determined dates listed in the Student Internship Agreement Form.  We reques t  that  the  
church/minis t ry  he lp  the  s tudent  wi th  t rave l  expenses  to  the  in t e rnsh ip  lo ca t ion  and that  l i v ing  
ac commodat ions  fo r  the  summer are  prov ided .   Other  compensat ion i s  encouraged ,  though no r equir ed .   
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Internship Requirements and Assignments: 
It’s important to have an understanding of the timeline for the internship process from start to finish.  Although the class only takes place 
during one semester (usually the summer after the student’s junior year), the process will actually begin during the fall semester prior to the 
summer of service.  There are several specific requirements of the intern before, during and after the internship process.  These requirements and 
assignments are laid out here chronologically in order to clearly specify a timeline for the intern.  Though some assignments require mentor 
participation, the intern is responsible for completing and turning in all student assignments.  More detailed descriptions of assignments are 
included in the back of this handbook. 
 

 
 

Pre-Internship 
1. Internship Intent Form- Any student desiring to participate in the internship process must complete the 

Internship Intent Form (available online at www.liberty.edu/centerforworship) This form should be turned in to 
the School of Music Office by the fall semester prior to the summer semester of the internship.  Please contact the 
School of Music directly if you wish to serve an internship during a Fall or Spring semester. 

 
2. Internship Interview and Resume Submission- After completing the Internship Intent Form, the student must 

schedule an interview with the School of Music (SOM) internship staff and faculty.  A hard copy of the student’s 
resume and the Intent Form should be brought to the interview.  This provides the student with valuable interview 
experience, while also aiding in the identification of gifts and skills in order to best place the student for the 
internship. 

 

 
 

3. Interview with Church/Ministry- After initial placement, the intern is to meet with the supervising mentor in 
person or via telephone/skype, etc. prior to beginning the internship. This meeting is for the purpose of finalizing a 
plan of operation and defining a job description practical to the needs of the church. 

 

* Look for additional commentary on the internship process, as well as helpful hints to the student, located in boxes like this throughout 
the handbook. 
 

* After the initial interview, the SOM Internship Team (the Coordinator of Worship Internships and the Director of 
Practica) will work to pair students with the right church or ministry.  Once the Internship Team believes they have a 
possible match, student resumes are sent to the pastor or ministry leader at the participating church.  These ministry leaders 
have the final decision on whether or not to host a student.  Please keep in mind that this process takes time. 
 
* Occasionally, participating church leaders turn down students for various reasons.  There are several things that students 
can do to help safeguard against this and help themselves to be well received by participating pastors and church leaders.  
Here are a couple suggestions: 
 

-‐ Professional Resume:  A well-crafted resume can make all the difference in securing an internship or job.  Use 
consistent formatting throughout.  Make sure it’s neat and well edited… watch out for typos!  Don’t be afraid to 
use templates, but do make sure to personalize it.  Take your time with it… a resume that’s sloppy and thrown 
together is a quick turn-off to anyone.  Also, if you’re going to include a picture, make sure it’s modest and 
professional.  Remember, a resume is not simply utilitarian.  You want the reader to gain an accurate and 
favorable glimpse of who you are and the assets you can bring to their organization. 
 

-‐ Professional Communication:  Use manners, appropriate grammar, and professionalism in both written 
and verbal communication with prospective internship or job opportunities.  Avoid slang terms and be sure to 
properly enunciate.  It’s important to show that you have the ability to communicate in a professional atmosphere.  
Remember, the best way to sharpen your professionalism in communication is to start practicing now. 

 

http://www.liberty.edu/centerforworship
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4. Student Internship Agreement Form- Once the internship placement is finalized, the supervising mentor  and the 

in t e rn  must complete the “Student Internship Agreement Form.”  As part of this process, the mentor will also 
submit a detailed Job Description for the intern’s tenure of service. 

 
5. Pre Assessment- Prior to serving as an intern, the in t e rn  should complete a pre-assessment document. This is a 

written description of the host church’s worship or music ministry and the role the student will have with the 
worship leader(s), as well as any other ministry staff or personnel, including a brief listing of assigned tasks, 
scheduled services, and rehearsals. 

 
During Internship 
1. Ministry Tasks/Official Intern Job Description- The in t e rn  is to complete the Job and tasks as outlined in the 

Job Description provided by the host church or ministry. The student will report on these tasks in their Post 
Assessment. 
 

2. Weekly Journal- The in t e rn  must prepare a weekly journal. This journal includes documentation of work 
completed, an accounting of personal activities, goals, and tasks, and an evaluation of personal enrichment activities.  
This form can be found through the assignment submission link in the Course Content folder on Blackboard. 
 

3. Weekly Mentor Evaluation- The mentor  must submit a weekly evaluation of the intern’s activities. The 
supervising mentor will be provided with a link to an online form through which he or she can complete the weekly 
evaluations confidentially.  
 

 
 

4. Administration and Planning of the Worship Ministry Report- The in t e rn is to prepare a report on the 
administration, and planning philosophy and practice of the assigned church or ministry. The report should 
conform to Turabian format and show a thorough examination of the philosophy and practices of the church, the 
supervising mentor, and other ministerial staff. The student should document his or her findings as needed.  
Detailed description available in the course syllabus. 
 

 
 
5. Additional Internship Tasks- Under the supervision and permission of the mentor, the in t e rn  is to select at least 

two tasks listed in the course syllabus to do in addition to tasks already outlined in the job description. 
 
 
 
 
 
 

* It is important to remember that although the student is not searching out their own place of service for the internship, they 
are not necessarily guaranteed a placement.  The student should make every effort to present him or herself with 
professionalism and respect.  The intern should conduct him or herself as if her or she were seeking out and applying for 
positions on their own. 

* It is important to note that, although the student is not in total control of these evaluations being completed, a portion of 
the final grade does depend on the weekly evaluations.  It is, therefore, the responsibility of the student to regularly check with 
their supervising mentor in order to ensure their completion. 

* The Administration and Planning Report acts as the course mid-term and is due approximately half way through the 
internship.  The student should begin working on compiling the information for this report early on in the internship. 
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6. Official Internship Notebook- Throughout the internship, the in t e rn  should compile and organize important 
documents and other elements into a notebook to be turned in after the completion of the internship.  The 
notebook should include the following: 
 

a. The Course Syllabus and Official Internship Job Description 
b. A second copy of the Pre AND Post Assessments 
c. A printed copy of the “Administration and Planning of the Worship Ministry Report” 
d. Weekly orders of worship 
e. A printed copy of all weekly journals 
f. Documentation of Activities and “Additional Ministry Tasks” 

 
7. Official Internship Video- The intern must prepare an o f f i c ia l  in t ernsh ip  v ideo  documenting his/her activities as 

intern.  The video should be uploaded to an online video database (such as vimeo or youtube) or  submitted in DVD 
format with the Official Internship Notebook. This video should include select examples of worship leading, 
performances, special programs, and any other materials deemed relevant to the assessment of his/her internship.  
Links to online videos should be submitted via the link on Blackboard, and DVD’s should be turned in with the 
Official Internship Notebook. 

 
Post-Internship 
1. Final Mentor Evaluation- The supervising mentor  must provide a written evaluation of the intern’s performance 

at the conclusion of the intern’s experience and his or her completion of assigned tasks according to the job 
description. The mentor will be provided with a link to an online form through which he or she can complete the 
Final  Mentor  Evaluat ion . This should be completed within the week following the student’s tenure of service.  
 

 
 
2. Post Assessment- The in t e rn  must complete a pos t -asse s sment  document immediately following the tenure of 

service as intern. This is a written description and analysis of the ac tua l  ro l e  the in t e rn  took in ministry in 
comparison to the pre-assessment, including a brief evaluation of how he/she benefited from the time at the host 
church or ministry, and how his/her experience contributed to the church or ministry.  This is due the second 
Monday following the final week of the internship.  This form can be found through the assignment submission 
link in the Course Content folder on blackboard. 

 
3. Post-Internship Exit Interview:  At the conclusion of the internship each student will receive a grade of 

“incomplete” until an Exit  Interv i ew  has been conducted between the student, faculty internship advisor, and 
Director of Practica.  A fina l  grade  wi l l  no t  be  g iv en unt i l  a f t e r  the  exi t  in t erv i ew has  been conduc t ed .   
Students can schedule their exit interview by emailing the Director of Practica. 

 

 
 
Internship Evaluation 
The intern is responsible to the supervising mentor for the duration of the internship. All completed 
assignments should be done to the satisfaction of the supervising mentor. 
  

* It is important to note that, although the student is not in total control of this evaluation being completed, the final grade 
depends greatly upon the final evaluation.  It is, therefore, the responsibility of the student to check with their supervising 
mentor in order to ensure its completion. 

*Students who complete their internship after graduating may conduct this interview via phone/skype, etc. 
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Questions and Concerns 
 

Any questions or concerns regarding the Worship Internship should be directed to:  
 

Director of Practica 
School of Music 

worshipinternships@liberty.edu 
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