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There are six ratings for each Criterion. 

 

Ratings               Definitions of Ratings 

 
  0 ( Grade: F)        NOT MET Performance in this area is ineffective and requires extensive 

improvement to attain minimum level of competency.   

 
 

1 ( Grade: D)        NOT MET Performance in this area requires improvement to attain a minimum 

level of competency.  

 

  

 2 ( Grade: C)        MET Performance in this area is satisfactory ; the candidate meets a minimum 

level of competency.  (This rating should be used to indicate performance of a 

candidate who meets the minimum level of competency for this area.  However, 

concerns are evident and there has likely been additional support and intervention to 

meet the satisfactory rating.)  

 

3 ( Grade: B)       MET Performance in this area is effective and practices are demonstrated at an 

acceptable level.   (This rating should be used to indicate performance of a 

candidate who is working above satisfactory level for a novice teacher in this area.)  

 

4 ( Grade: A)          MET Performance within this area is high.  Practices are demonstrated at a 

consistent high level of performance. (This rating should be used to indicate 

performance of a candidate who is performing well above satisfactory level  for a novice 

teacher in this area.)  

 

5 ( Grade: A)       MET: Performance in this area is consistently outstanding.  Practices are 

demonstrated at the highest level of performance.  (This rating should be 

reserved for a candidate who is performing this skill at the level of an effective master 

teacher.  Most student teachers would not be working at this level;  this rating should be 

used sparingly and given only to a candidate who is deemed extraordinary in this area!)  



   

 

           NE/OB                          Performance in this area is not evaluated/observed at this time. 

PART 1:  General Competencies: 
 

 
 

 
 

STANDARD 1: PROFESSIONAL KNOWLEDGE  Rating Scale 

CRITERIA 0 1 2 3 4 5 NE/OB 

A. Effectively addresses appropriate curriculum standards. 
(INT-B5) (InTASC 5) 

       

B. Integrates key content elements and facilitates students’ 

use of higher level thinking skills and instruction.  
(INT-B5) (InTASC 5) 

       

C. Demonstrates an ability to link present content with past 

and future learning experiences, other subject areas, and 

real-world experiences and applications.  
(INT-A1) (InTASC 4) 

       

D. Demonstrates an accurate knowledge of the subject 

matter. (INT-A2) (InTASC 4) 

       

E. Demonstrates an understanding of the intellectual, social, 

emotional, and physical development of the age group. 
(INT-B4)  (InTASC 1,7) 

       

STANDARD 2: INSTRUCTIONAL PLANNING                                  Rating Scale 

CRITERIA 0 1 2 3 4 5 NE/OB 

A. Uses student learning data to guide planning.  
(INT-B5) (InTASC 5) 

       

B. Plans time realistically for pacing, content mastery, and 

transitions.  
(INT-B4) (InTASC 1,7) 

       

C. Plans and gathers materials and appropriate resources for 

differentiated instruction. (INT-B6) (InTASC 2) 

       

D. Aligns lesson objectives to the school’s curriculum and 

student learning needs. (INT-A1) (InTASC 4) 

       

E. Develops appropriate long- and short-range plans, and 

adapts plans when needed. (INT-B4) (InTASC 1,7) 

       

STANDARD 3: INSTRUCTIONAL DELIVERY                                           Rating Scale 

CRITERIA 0 1 2 3 4 5 NE/OB 

A. Engages and maintains students in active learning.  
(INT-B7) (InTASC 3) 

       

B. Differentiates instruction to meet the students’ needs.  
(INT-B6)  (InTASC 2) 

       



 

 

 
 

 

 

C. Uses a variety of effective instructional strategies and 

resources.  
(INT-B4) (InTASC 1,7) 

       

D. Uses instructional technology to enhance student learning. 
(INT-B9) (InTASC 8) 

       

E. Communicates clearly and checks for understanding. 
(INT-B3) (InTASC 3) 

       

STANDARD 4:  ASSESSMENT OF AND FOR STUDENT LEARNING                                                      Rating Scale 

CRITERIA 0 1 2 3 4 5 NE/OB 

A. Uses pre-assessment data to develop expectations for 

students, to differentiate instruction, and to document 

learning. (INT-B8) (InTASC 6) 

       

B. Uses a variety of assessment strategies and instruments 

that are valid and appropriate for the content and for the 

student population.  (INT-B8) (InTASC 6) 

       

C. Aligns student assessment with established curriculum 

standards and benchmarks. (INT-B8) (InTASC 6) 

       

D. Uses assessment tools for both formative and summative 

purposes to inform, guide, and adjust students’ learning. 
(INT-B8) (InTASC 6) 

       

E. Gives constructive and frequent feedback to students on 

their learning. (INT-B3) (InTASC 3) 

       

STANDARD 5:  LEARNING ENVIRONMENT      Rating Scale 

CRITERIA 0 1 2 3 4 5 NE/OB 

A. Arranges the classroom to maximize learning while 

providing a safe environment. (INT-B7) (InTASC 3) 

       

B. Establishes clear expectations, with student input, for 

classroom rules and procedures early in the school year, 

and enforces them consistently and fairly. 
(INT-B7) (InTASC 3) 

       

C. Establishes a climate of trust and teamwork by being fair, 

caring, respectful, and enthusiastic. 
(INT-B7) (InTASC 3) 

       

D. Promotes cultural sensitivity and respects students’ 

diversity including language, culture, race, gender, and 

special needs and actively listens and pays attention to 

students’ needs and responses.  
(INT-B6) (InTASC 2) 

       

E. Maximizes instructional learning time and minimizes 

disruptions by working with students individually as well 

as in small groups or whole groups.  
(INT-B7) (InTASC 3) 

       



 

 
 

 

 
  

STANDARD 6:  PROFESSIONALISM      Rating Scale 

CRITERIA 0 1 2 3 4 5 NE/OB 

A.  Adheres to federal and state laws, school policies, and 

      ethical guidelines. (INT-C11) (InTASC 9) 

       

B.  Engages in professional growth opportunities and/or   

      activities outside the classroom intended for school and 

      student enhancement. (INT-C12) (InTASC 10) 

       

C. Works in a collegial and collaborative manner with 

      Administrators/leaders, teachers, other school personnel    

and the community. (INT-C12) (InTASC 10) 

       

D.  Demonstrates consistent mastery of standard oral and  

      written English in all communication. (INT-A1) (InTASC 4) 

       

STANDARD 7:  STUDENT ACADEMIC PROGRESS      Rating Scale 

CRITERIA 0 1 2 3 4 5 NE/OB 

A.  Sets acceptable, measurable and appropriate achievement  

      goals for student academic progress based on data 

      available. (INT-B5) (InTASC 5) 

       

B.  Documents the progress of each student throughout the  

      placement. (INT-B10) (InTASC 6) 

       

C.  Provides evidence that achievement goals have been met. 
(INT-B10) (InTASC 6) 

       

D. Uses available performance outcome data to continually 

     document and communicate student academic progress and 

     develop interim learning targets. 

(INT-B8) (InTASC 6) 

       

S-C-R-I-P (Dispositions)      Rating Scale 

CRITERIA 0 1 2 3 4 5 NE/OB 

A.  Displays a sense of social responsibility and the belief that 

      all students can learn. (INT-C11) (InTASC 9) 

       

B.  Displays a sense of commitment/work ethic.  
(INT-C11) (InTASC 9) 

       

C.  Displays a sense of reflective practice.  
(INT-C12) (InTASC 10) 

       

D.  Displays integrity. (INT-C11) (InTASC 9)        

E.  Dispays a sense of professionalism in behavior and actions. 
(INT-C12) (InTASC 10) 

       



 

 Part 2: TSEL Content 

STANDARD 2: TESL  Rating Scale 

 
CRITERIA 

0 1 2 3 4 5 
NE/
OB 

DOMAIN 1 – LANGUAGE Teacher candidate knows, understands and uses the major concepts, theories, and 

research related to the nature and acquisition of language to construct learning environments that support ESOL 

students’ language and literacy development and content area achievement. 

Describing Language 

A.  Teacher candidate demonstrates understanding of language as a 

system and demonstrates a high level of competence in helping 

ESOL students acquire and use English in listening, speaking, 

reading, and writing for social and academic purposes. 

       

Language Acquisition and Development 

B. Teacher candidate understands and applies concepts, theories, 

research, and practice to facilitate the acquisition of a primary and a 

new language in and out of classroom settings. 

       

DOMAIN 2 – CULTURE   Teacher candidate knows, understands and uses the major concepts, principles, theories, 

and research related to the nature and role of culture and cultural groups to construct learning environments that 

support ESOL students’ cultural identities, language and literacy development, and content-area achievement. 

Nature and Role of Culture 

C. Teacher candidate knows, understands and uses the major 

concepts, principles, theories, and research related to the nature 

and role of culture in language development and academic 

achievement that support individual students’ learning. 

       

Cultural Groups and Identity 

D. Teacher candidate plans and organizes classroom instruction in a 

supportive learning environment for ESOL students: demonstrates 

enthusiasm for learning a second language, serves as an effective 

English language model, manages the classroom effectively for 

multilevel classrooms with learners from diverse backgrounds, uses 

       



a variety of effective teaching strategies and material for developing 

and integrating English listening, speaking, reading and writing. 

DOMAIN 3 – PLANNING, IMPLEMENTING AND MANAGING INSTRUCTION  Teacher candidate knows, understands 
and uses standards-based practices and strategies related to planning, implementing, and managing ESL and 
content instruction, including classroom organization, teaching strategies for developing. and integrating language 
skills, and choosing and adapting classroom resources. 
Planning for Standards-Based ESL and Content Instruction 

E. Teacher candidate knows, understands and applies concepts, 

research, and best practices to plan classroom instruction in a 

supporting learning environment for ESL students. Teacher 

candidate serves as an effective English-language model, and plans 

for multilevel classrooms with learners from diverse backgrounds 

using standards-based ESL and content curriculum. 

       

Managing and Implementing Standards-Based ESL and Content Instruction 

F.Teacher candidate knows, manages, and implements a variety of 

standards-based teaching strategies and techniques for developing 

and integrating English listening, speaking, reading, and writing, and 

for accessing the core curriculum. Teacher candidate Teacher 

candidate supports ESOL students in accessing the core curriculum 

as they learn language and academic content together. 

       

Using Resources Effectively in ESL and Content Instruction 

G.Teacher candidate is knowledgeable of history, research, and 

current practice in the field of ESL teaching and applies this 

knowledge to improve teaching and learning. 

       

DOMAIN 4 – ASSESSMENT Teacher candidate understands issues of assessment and uses standards-based 

assessment measures with ESOL students. 

Issues of Assessment for ESL 

H.Teacher candidate understands various issues of assessment (e.g. 

cultural and linguistic bias, political, social, and psychological 

factors) in assessment, IQ, and special education testing (including 

gifted and talented); the importance of standards; and the 

difference between language proficiency and other types of 

assessment (e.g. standardized achievement tests of overall 

mastery), as they affect ESOL student learning. 

       

Language Proficiency Assessment 



 

 

 

 

 

 

I.Teacher candidate knows and uses a variety of standards-based 

language proficiency instruments to inform their instruction and 

understand their uses for identification, placement, and 

demonstration of language growth of ESOL students. 

 

       

Classroom-Based Assessment for ESL 

J.Teacher candidate knows and uses a variety of performance-based 

assessment tools and techniques to inform instruction. 

       

DOMAIN 5 – PROFESSIONALISM  Teacher candidate demonstrates knowledge of the history of ESL teaching; keeps 

current with new instructional techniques, research results, advances in the ESL field, and public policy issues; uses 

such information to reflect upon and improve their instructional practices; and provides support and advocates for 

ESOL students and their families and work collaboratively to improve the learning environment. 

ESL Research and History 

K. Teacher candidate demonstrates knowledge of history, research, 

and current practice in the field of ESL teaching and applies this 

knowledge to improve teaching and learning. 

       

Partnerships and Advocacy 

L. Teacher candidate serves as a professional resource, advocates 

for ESOL students, and builds partnerships with students’ families 

       

Professional Development and Collaboration 

M. Teacher candidate collaborates with and is prepared to serve as 

a resource to all staff, including paraprofessionals, to improve 

learning for all ESL students. 

       


